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01 EXECUTIVE OVERVIEW
Verified opportunities, practical readiness and responsible partnership support.

A platform built for action
Global Grants Hub is an independent funding-opportunity 
and  capacity-support  platform  established  in  2023  and 
based  in  Kampala,  Uganda.  It  helps  organisations, 
students,  entrepreneurs,  community  leaders  and 
changemakers  discover  credible  opportunities  and 
prepare stronger applications.

The Hub brings together opportunity research, eligibility 
interpretation,  structured  publishing,  donor  mapping, 
concept  and  proposal  development,  budgeting, 
organisational  readiness,  training,  mentorship,  digital 
visibility and partnership support.

Its contribution is enabling: the applicant owns the idea, 
evidence,  approvals  and  implementation.  Donors  and 
institutions retain full authority over eligibility, assessment 
and award decisions.

Our operating promise
• Make opportunity information easier to find, understand 

and verify.
• Strengthen the quality and readiness of applications 

without making false guarantees.
• Build practical relationships grounded in evidence, active 

engagement and clear responsibilities.

What we are not
× A donor or grant-making institution
× A fund manager, broker or funding agent
× A substitute for the official funder page
× A promise that an application will succeed

Credible information
Official-source verification, clear status 
decisions and last-verified dates.

Practical readiness
Hands-on support from early concept 
to submission quality and compliance.

Responsible collaboration
Defined scopes, applicant ownership, 
confidentiality and reviewable 
partnerships.
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02 OUR IDENTITY AND 
ORIGIN

A response to the real barriers that keep strong ideas from reaching credible opportunities.

Richardson Kyeyune, widely known as Chief

Founder & Chief Lead Consultant

Why Global Grants Hub was founded
Across civil society, education, enterprise and community 
development, many capable people miss opportunities not 
because their ideas lack value, but because information is 
fragmented,  donor  language  is  difficult,  deadlines  are 
short and institutional documents are incomplete.

Global Grants Hub was founded in 2023 to bridge that gap 
through disciplined research, practical interpretation and 
technical  support.  Its  origin is  also personal:  Richardson 
Kyeyune experienced early dependence on the support of 
NGOs  and  compassionate  individuals  after  being 
orphaned  in  infancy.  That  experience  shaped  a  lasting 
commitment  to  widen  access  to  opportunity  while 
protecting dignity and accountability.

Our evolution

2023
Foundation
Platform established to connect 
visionaries with funding information 
and practical grant support.

2025
Structured collaboration
Partnership agreements, premium 
technical support, partner learning and 
proposal assistance became more 
formalised.

2026
Digital and quality upgrade
New website, private opportunity 
publishing system, Stories & Impact 
controls and a verification-first editorial 
workflow.
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03 VISION, MISSION AND 
STRATEGIC PURPOSE

Clear direction for an evolving Africa-focused platform with global opportunity coverage.

VISION
An Africa and beyond where credible opportunities are easier to discover and understand, and 
where organisations and changemakers have the readiness to convert strong ideas into 
responsible, fundable action.

MISSION
To connect organisations, students, entrepreneurs and changemakers with verified opportunities 
and practical support through research, eligibility interpretation, proposal development, capacity-
building, mentorship, digital systems and strategic partnerships.

Strategic purpose

01  Access
Reduce information barriers by publishing credible 
opportunities in clear, structured language.

02  Readiness
Help applicants strengthen documents, logic, budgets, 
compliance and submission quality.

03  Quality
Promote evidence, verification, safeguarding and honest 
representation in every output.

04  Collaboration
Build relationships that combine local knowledge, 
technical capability and shared accountability.

POSITIONING STATEMENT
Global Grants Hub is a funding-opportunity and capacity-support platform helping organisations, students, 
entrepreneurs and changemakers discover credible opportunities and prepare stronger applications.
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04 VALUES AND 
PROFESSIONAL 
COMMITMENTS

The standard applies to research, proposals, partnerships, communications and stories alike.

01  Integrity
We communicate honestly, disclose limitations and refuse to 
promise funding.

02  Evidence
Claims, dates, figures, partnerships and results must be 
supported before publication.

03  Accessibility
We translate complex calls into practical language without 
changing official rules.

04  Excellence
We pursue clarity, accuracy, good design and disciplined 
quality control.

05  Inclusion
We value grassroots, youth-led, women-led, disability-led 
and community-rooted actors.

06  Collaboration
We work with applicants and partners, not over them, and 
respect local ownership.

07  Sustainability
We strengthen systems and skills that remain useful beyond 
one application.

08  Learning
We review outcomes, correct errors and improve processes 
as evidence changes.

Non-negotiable professional commitments
• Use official sources as the final authority on opportunity requirements.
• Protect confidential documents, applicant identities and unpublished information.
• Obtain consent and review safeguarding risks before publishing stories or photographs.
• Preserve applicant ownership and require written authority before submission or representation.
• Use transparent scopes, timelines and fees where paid services are agreed.
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05 THE OPPORTUNITY GAP
Where promising ideas commonly lose momentum - and how Global Grants Hub responds.

01  Discovery gap
Calls are scattered across donor sites, portals, newsletters 
and country-specific systems.

02  Interpretation gap
Applicants struggle to translate eligibility rules, exclusions 
and funder language into a reliable go/no-go decision.

03  Readiness gap
Registration, governance, safeguarding, finance, policies, 
evidence and organisational records may be incomplete.

04  Design gap
Problem analysis, objectives, results chains, activities, 
budgets and monitoring plans may not align.

05  Submission gap
Applicants face short deadlines, portals, annexes, co-
financing rules, time zones and follow-up requirements.

Our response

Find: Research opportunities from official and credible 
sources.

Verify: Confirm who can apply, what is offered, the 
deadline and the required route.

Prepare: Strengthen the organisation, project logic, 
budget and annexes.

Submit responsibly: Support quality review and applicant-
approved submission readiness.

Learn: Track outcomes, update information and improve 
future applications.
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06 OUR INTEGRATED 
SUPPORT ECOSYSTEM

One platform, six connected pillars and multiple delivery channels.

How support reaches people and organisations

Public platform
Verified opportunity pages, Stories & Impact, partner 
information and submission pathways.

Community channels
WhatsApp alerts, question-and-answer sessions, direct 
enquiries and practical follow-up.

Technical assignments
Defined support for donor mapping, proposals, budgets, 
readiness, digital visibility and compliance.

Learning and partnership
Training, mentorship, resource sharing, collaborative design 
and referral relationships.
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07 VERIFIED OPPORTUNITY 
INTELLIGENCE

From scattered calls to structured, decision-ready information.

Opportunity types
1. Grants and challenge funds
2. Scholarships and bursaries
3. Fellowships and leadership programmes
4. Competitions and awards
5. Jobs, internships and consultancies
6. Accelerators, training and learning opportunities
7. Rapid-response funds and calls for partnership

Structured records
Each published opportunity uses a structured record covering 
22 core information fields, including funder, type, region, 
eligible countries, benefits, deadline, eligibility, focus areas, 
requirements, application steps, strategic guidance and the 
official link.

What readers receive
• A clear open, upcoming, rolling, hold or closed status
• Deadline wording and time-zone context where available
• Eligibility and restrictions separated from general 

description
• A concise strategic note without changing official guidance
• Direct access to the official funder or programme page

PUBLICATION PRINCIPLE
A short WhatsApp alert may simplify the message, but the website record preserves the full eligibility, requirements 
and official application route.
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08 VERIFICATION AND 
PUBLISHING STANDARD

Accuracy before urgency; clarity without rewriting the donor’s rules.

Publication decisions

01  READY

Verified and currently open; 
record can be published.

02  UPCOMING

Verified but not yet open; 
publish with the stated 
opening date.

03  HOLD

Potentially relevant, but a 
critical fact or official 
confirmation is missing.

04  CLOSED

Deadline passed or official 
source confirms closure; 
retain only where historically 
useful.

EDITORIAL RULE
Never guess a deadline, grant amount, eligible country, applicant type, requirement or application route. When 
official information changes, the record is corrected and the last-verified date is updated.
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09 GRANT READINESS AND 
PROPOSAL 
DEVELOPMENT

Technical support from early diagnosis to applicant-approved submission readiness.

Typical outputs

Opportunity and donor map
Prioritised prospects matched to 
applicant type, location, sector and 
readiness.

Concept and design pack
Problem analysis, target groups, 
objectives, activities, results chain or 
theory of change.

Proposal and budget
Narrative, workplan, budget, budget 
notes and donor-specific responses.

Readiness and annexes
Compliance checklist, policies, 
governance records, evidence, CVs and 
required attachments.

Quality review
Consistency, realism, safeguarding, 
value for money, formatting and 
submission checks.

Follow-up and learning
Clarifications, donor correspondence 
support and documented lessons 
where agreed.
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10 ORGANISATIONAL 
CAPACITY AND 
COMPLIANCE

Funding readiness depends on more than a well-written proposal.

Eight readiness domains

01  Legal and governance
Registration, governing documents, leadership roles, 
decision records and conflicts of interest.

02  Strategy and programmes
Clear identity, target groups, programme logic, operational 
geography and realistic plans.

03  Safeguarding and conduct
Child protection, PSEA/SEAH, codes of conduct, reporting and 
referral pathways.

04  Finance and controls
Budgeting, banking, accounting, procurement, approvals, 
assets and audit trails.

05  People and volunteers
Roles, contracts or agreements, supervision, welfare, 
performance and safe recruitment.

06  Monitoring and evidence
Indicators, tools, data quality, feedback, learning and 
responsible claims.

07  Communications and visibility
Profiles, websites, donor-facing documents, consent, 
photographs and brand consistency.

08  Partnership and due diligence
MOUs, scopes, authority, reporting, risk checks, active 
engagement and closure.

RIGHT-SIZED SUPPORT
Global Grants Hub does not impose a single institutional model. Readiness priorities are adapted to the organisation’s 
legal form, age, scale, risk, country context and the requirements of the opportunity being pursued.
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11 TRAINING, 
MENTORSHIP AND 
COMMUNITY LEARNING

Practical learning designed around real calls, real documents and real decisions.

Delivery formats
• Interactive webinars and virtual Q&A sessions
• In-person workshops and partner clinics
• One-to-one coaching and document review
• Resource packs, templates and recorded guidance
• Peer learning, referrals and follow-up support

Who we serve
• Grassroots NGOs, CBOs and faith/community initiatives
• Youth-led, women-led and disability-led organisations
• Schools, students, educators and scholarship applicants
• Social enterprises, SMEs and entrepreneurs
• Humanitarian, refugee and host-community initiatives
• Programme teams, volunteers and emerging grant writers

Core learning topics
Opportunity search; donor fit; problem analysis; SMART 
objectives; theory of change; budgeting; monitoring and 
evaluation; safeguarding; compliance; digital visibility; 
proposal review; donor communication and ethical 
storytelling.

COMMUNITY ACCESS
Global Grants Hub also convenes free community Q&A sessions for students, entrepreneurs, organisations, 
community workers and changemakers across Africa and beyond.
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12 STUDENT AND 
INDIVIDUAL 
OPPORTUNITY SUPPORT

Guidance for scholarships, fellowships, competitions, jobs and other life-changing opportunities.

Support pathway
1 Opportunity matching: Identify programmes aligned to 
qualifications, interests, country, age and timing.

2 Eligibility review: Check requirements before time is 
invested in a full application.

3 Document planning: Prepare a realistic checklist for 
transcripts, IDs, references, essays, CVs and evidence.

4 Application strengthening: Review statements, essays, 
forms and supporting documents for clarity and authenticity.

5 Interview readiness: Practice concise, truthful responses 
and programme-specific motivation.

6 Tracking and safety: Monitor next steps and recognise 
scams, false guarantees and unofficial payment requests.

IMPORTANT
Global Grants Hub does not directly provide tuition, visas or scholarship awards and does not guarantee selection. Its 
role is opportunity research, application guidance, document improvement and preparation support.
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13 DIGITAL PLATFORM AND 
KNOWLEDGE SYSTEMS

A public discovery experience supported by controlled publishing and direct community channels.

Implemented platform features

Opportunity experience
Cards and detail pages, opportunity types, Closing Soon and 
Latest sections, countdowns, clean links and official-source 
routes.

Publishing controls
Private admin system, structured records, 
draft/featured/rolling options, manual status, publication 
and last-verified dates.

Stories & Impact
Verified public stories with categories, consent, 
safeguarding, source links and publication decisions.

Connection pathways
Partner-with-us and contact forms, Submit an Opportunity, 
email links, WhatsApp community and direct chat.

EXPLORE THE PLATFORM
globalgrantshub.org

JOIN THE COMMUNITY
Scan to join the public 
WhatsApp opportunity 
community.

https://globalgrantshub.org/
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14 PARTNERSHIP AND 
TECHNICAL SUPPORT 
MODEL

Partnership is practical, accountable and built around an agreed purpose.

Engagement tracks

Technical-support partnership
Ongoing support under a written MOU 
or service agreement.

Application-specific consultancy
Defined support for one call, proposal, 
budget or readiness assignment.

Training and co-delivery
Host or co-deliver workshops, clinics, 
webinars and community learning.

Opportunity and knowledge 
contribution
Submit credible calls, resources, stories 
or sector intelligence for verification.

Digital visibility and systems
Profiles, websites, content structures, 
donor-facing materials and knowledge 
systems.

Shared responsibilities
GLOBAL GRANTS HUB PARTNER / APPLICANT

Research, technical advice, quality review, confidentiality, 
transparent communication and no false guarantee.

Timely information, truthful evidence, internal approvals, 
active engagement, implementation ownership and 
compliance with donor rules.



ORGANISATIONAL PROFILE  |  2026

GLOBAL GRANTS HUB Empowering Visionaries, Transforming 
Communities

18

15 CURRENT PARTNER AND 
COLLABORATION 
PORTFOLIO

Presented without phases or cohorts; status is reviewed as relationships and assignments evolve.

Current 2026 technical-support relationships

01  Furahini Partners for Social Changes (FPSC) - 
Tanzania
Current technical support includes donor-readiness, 
application development and digital visibility/website 
support.

02  Water Community Alliance (WCA) - Zimbabwe
A fresh MOU dated 13 July 2026 provides for donor searches 
and mapping, concept notes, proposals, budgets, application 
review, submission readiness and fundraising guidance.

Core collaborating institutions

03  Cairo Youth Empowerment Initiative (CYEI) - 
Uganda
Collaboration around youth empowerment, organisational 
documentation, digital systems, communications and 
application preparation.

04  Mission of Hope Initiative (MOHI) - Uganda
Collaboration around disability inclusion, community 
development, donor readiness, organisational systems, 
strategic communications and applications.

Partnership status note
The partner portfolio is a living record. Formal authority, 
representation and technical support apply only within 
current written terms or explicitly agreed assignments. No 
organisation should present Global Grants Hub as its 
representative beyond those terms.

The profile therefore distinguishes current technical 
relationships, core collaborations and the wider 
documented engagement network.



ORGANISATIONAL PROFILE  |  2026

GLOBAL GRANTS HUB Empowering Visionaries, Transforming 
Communities

19

16 WIDER ENGAGEMENT 
NETWORK

Selected organisations documented through agreements, consultations, application support, training, 
referrals or network collaboration.

• Swaziland Action Group Against 
Abuse (SWAGAA)

• Umliba Loyembili Edupreneurs

• Africa Youths for Change and 
Productivity (AYCP)

• Courage to Conquer

• Swaziland Human Rights Defenders 
Network

• NAWE Eswatini

• Intfonfoti Co-op

• St. Raphael Early Education Centre

• Health Nest Uganda

• Kyamanyooli Cornerstone 
Foundation

• MOHEC Education Centre

• Sewele Africa Foundation

• CEEU

• Ingcebo Yetfu Foundation

• Foundation for Socio-Economic 
Justice

• Kuhlase Disability Center (NPO 272-
955)

• NAWE Ministries Uganda

• Tambadou Farm Hub

• Wanyange Treasure Junior School

• Mission of Hope Ministries Kenya

• Dementia and Alzheimer's 
Association Uganda

• Nigerian Education Development 
Network

• Envirolief (PTY) Ltd

• Portia Active Love Foundation

• Empire Seed Production and Agro-
Allied Nigeria Limited

• DigitizMe

• Go Green Save the Environment

• Phasile Foundation

• Mityana Trinity College

• East Africa Polytechnic College 
Kyambogo

• Marian Tower Development 
Foundation

• Mayfair Adult Literacy for Economic 
Empowerment

• Kenya Youth Empowerment Project

STATUS AND REPRESENTATION
Inclusion on this page reflects documented engagement at a point in time; it does not imply that every relationship is 
currently active, exclusive or governed by the same terms. Global Grants Hub continues to review and update this network as 
new relationships begin, mature, renew or close.



ORGANISATIONAL PROFILE  |  2026

GLOBAL GRANTS HUB Empowering Visionaries, Transforming 
Communities

20

17 SECTORS AND 
GEOGRAPHIC 
ORIENTATION

Broad opportunity coverage, with technical support tailored to mission, context and capacity.

Geographic orientation

Uganda base
Headquartered at Rubaga 
Hill, Kampala, with strong 
engagement in Ugandan 
civil society, education, 
youth, disability and 
community development.

East Africa
Current and recent work and 
enquiries include Uganda, 
Kenya, Tanzania and 
Rwanda.

Southern Africa
Partnership and technical-
support records include 
Eswatini, South Africa and 
Zimbabwe.

West Africa and beyond
Network relationships and 
enquiries include Nigeria 
and Sierra Leone, while 
opportunity coverage can 
extend globally.

GEOGRAPHIC CLARITY
Opportunity coverage may be global. Technical support, representation and partnership are provided only where capacity, fit 
and written terms allow. Global Grants Hub does not claim offices or legal representation in countries where none has been 
established.
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18 EVIDENCE, 
SAFEGUARDING AND 
ACCOUNTABILITY

Credibility is built by what can be verified - and by what an organisation refuses to exaggerate.

GLOBAL GRANTS HUB QUALITY PRINCIPLE
We do not allow beautiful design to hide weak information. The writing, facts, evidence, 
structure, photographs and visual identity must all carry the same high standard.

Four accountability commitments

01  Evidence before claims
Funding, outputs, beneficiary figures, dates, partners and 
achievements are published only when the available record 
supports them.

02  Consent before stories
People and organisations should understand how their story, 
name, quotation or photograph will be used.

03  Safeguarding and dignity
Children, vulnerable people, sensitive locations, health 
information and personal data require heightened review.

04  Clear status and correction
Completed, ongoing, planned and unverified information are 
separated; errors and changed opportunity facts are 
corrected.

Stories & Impact publication decisions

Ready to Publish

Evidence and consent are 
sufficient.

Ready as Draft Pending 
Consent

Content is prepared but 
remains hidden until 
consent is confirmed.

Needs More Verification

Important facts, sources or 
safeguarding checks are 
incomplete.

Do Not Publish Yet

The current material creates 
unacceptable accuracy, 
consent, privacy or 
safeguarding risk.
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19 SELECTED 
ENGAGEMENTS

Illustrative current and recent support - described without inflating funding or implementation results.

FPSC - Tanzania
Donor-fit review, application development for child-focused 
education and sport programming, and a partner website 
migration/redesign support package.

WCA - Zimbabwe
Current MOU-based support for donor mapping, grant 
searches, concept notes, proposals, budgets, review, 
submission readiness and strategic fundraising guidance.

MOHI - Uganda
Support around donor-ready profiles, opportunity 
verification, proposals, organisational systems, strategic 
communication and digital visibility.

CYEI - Uganda
Support around youth and community programme 
documentation, organisational profiling, website systems, 
communications and opportunity/application pipelines.

CONTRIBUTION, NOT ATTRIBUTION
Global Grants Hub describes its own technical contribution. It does not claim that every partner result, grant decision or 
community outcome was caused by the Hub, and it does not publish award figures without supporting evidence.
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20 FOUNDER AND CHIEF 
LEAD CONSULTANT

Leadership rooted in lived experience, multidisciplinary practice and a commitment to opportunity access.

RICHARDSON KYEYUNE
Widely known as Chief

Founder & Chief Lead Consultant

Profile
Richardson  Kyeyune  is  a  Uganda-based  development 
practitioner  working  across  opportunity  research,  proposal 
development,  organisational  readiness,  strategic 
communication,  youth  engagement,  community 
programming and digital systems.

He  founded  Global  Grants  Hub  after  repeatedly  observing 
that  strong  grassroots  organisations,  students  and 
changemakers  were  excluded  by  fragmented  information, 
technical language, weak documentation and limited access 
to specialised support.

His early life also shaped the platform’s purpose. Orphaned at 
nine  months,  he  benefited  from the  support  of  NGOs and 
compassionate  individuals  who  helped  create  educational 
opportunity.  That  experience  informs his  belief  that  access 
must be widened with dignity, honesty and responsibility.

Alongside  Global  Grants  Hub,  he  serves  as  Chief  Executive 
Officer  of  Cairo  Youth  Empowerment  Initiative  (CYEI)  and 
Chief Operations Officer of Mission of Hope Initiative (MOHI), 
connecting  technical  work  with  practical  community  and 
institutional experience.

ABOUT THE TITLE “CHIEF”
Richardson Kyeyune is widely known professionally as Chief. The honorary title was given in recognition of his multi-sector 
community-impact work by Prince Mandla Napoleon Dlamini, traditional leader Chief Mnisi of Nkhaba Chiefdom, Eswatini. It 
is presented as a professional and honorary title, not as a hereditary or territorial authority claim.

“Our responsibility is not simply to find opportunities. It is 
to help people understand them, prepare responsibly and 
protect the credibility of the work they represent.”
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21 DELIVERY TEAM AND 
QUALITY ARCHITECTURE

A lean core supported by assignment-based specialists, advisers, trainers and reviewers.

Functional delivery roles

Founder & Chief Lead Consultant
Strategic direction, complex 
assignments, quality approval, 
partnerships and institutional 
representation.

Opportunity Research & 
Publishing Desk
Official-source research, eligibility 
interpretation, structured records, 
status updates and community alerts.

Proposal and Budget Specialists
Concept design, narratives, workplans, 
budgets, donor responses, consistency 
and review.

Organisational Systems & 
Compliance
Policies, governance, finance, 
safeguarding, HR, due diligence, 
monitoring and readiness support.

Digital Systems & Communications
Websites, admin structures, profiles, 
Stories & Impact, SEO, donor-facing 
materials and digital visibility.

Sector Advisers, Trainers & 
Reviewers
Assignment-specific expertise, 
facilitation, peer review, safeguarding 
and technical depth.

Quality architecture
01 02 03 04 05 06

Scope Evidence Draft Peer review Applicant approval Final control

ASSIGNMENT CONTROL
Specialists are engaged according to the needs of each assignment. Scope, confidentiality, authority, deliverables and review 
responsibilities should be defined before work begins. Applicant approval remains essential before external submission or 
publication.



ORGANISATIONAL PROFILE  |  2026

GLOBAL GRANTS HUB Empowering Visionaries, Transforming 
Communities

25

22 STRATEGIC DIRECTION 
2026-2029

Consolidate quality, deepen learning and scale only where systems can sustain credibility.

Cross-cutting priorities

Verification and coverage
Expand credible opportunity coverage 
while protecting the official-source and 
no-guessing standard.

Readiness tools
Develop practical diagnostics, 
templates and guidance for grassroots 
and emerging organisations.

Evidence and safeguarding
Strengthen Stories & Impact, consent, 
data protection, responsible 
photography and learning records.

Digital access
Maintain a mobile-friendly, low-data, 
searchable platform with reliable links 
and clear calls to action.

Sustainable services
Use transparent support models that 
balance public access with the real cost 
of specialised technical work.

Regional relationships
Build selective partnerships across 
Africa and beyond without overstating 
presence or capacity.

PLANNING NOTE
These are directional priorities, not guaranteed outputs or funding commitments. They are subject to annual review, 
available resources, partner performance, user needs and evidence from implementation.
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23 ENGAGE WITH US
Choose the pathway that matches your need - opportunity access, technical support, learning or partnership.

01  Explore opportunities
Search verified grants, scholarships, fellowships, jobs, 
competitions and learning calls.

02  Join the WhatsApp community
Receive concise alerts and links to full Global Grants Hub 
opportunity records.

03  Request application support
Seek donor mapping, concept, proposal, budget, readiness, 
review or submission guidance.

04  Partner or host training
Develop a written technical partnership or host a practical 
learning session.

05  Submit an opportunity or story
Share a credible call or evidence-based impact story for 
review before publication.

06  Support the platform
Contribute to hosting, maintenance, research, training or 
public-access systems.

Contact and direct access

GLOBAL GRANTS HUB
Rubaga Hill, P.O. Box 149368, Kampala, 

Uganda

info@globalgrantshub.org  | 
chief@globalgrantshub.org

+256 788 886 782  |  WhatsApp +27 76 
241 7419

www.globalgrantshub.org

FINAL DISCLAIMER
Global Grants Hub is an independent information and capacity-support platform. It does not award grants, act as a donor, 
guarantee funding or replace the official funder’s guidance. Applicants remain responsible for truthful information, internal 
approvals, eligibility and final submission.

https://globalgrantshub.org/



